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What’sWhat’s New for 2012?New for 2012?What sWhat s New for 2012?New for 2012?

2012 O E ll t• 2012 Open Enrollment 
• Benefit Fairs
• Premium Discounts for 2012
• Changes to Dependent CoverageChanges to Dependent Coverage
• Elimination of Lifetime Maximum

PEIA PPB Pl C Ch• PEIA PPB Plan C Changes
• Health Service Area Expansion



2012 Open Enrollment 2012 Open Enrollment 
April 1, 2011 through  April 30, 2011

M M B fit iManage My Benefits  at   www.wvpeia.com

Benefit FairsBenefit FairsBenefit FairsBenefit Fairs
 Huntington,Huntington, HolidayHoliday InnInn CivicCivic CenterCenter AprilApril 44 33--66 pp..mm..
 BeckleyBeckley TamarackTamarack AprilApril 55 33--66 pp mmBeckley,Beckley, TamarackTamarack AprilApril 55 33 66 pp..mm..
 Martinsburg,Martinsburg, HolidayHoliday InnInn AprilApril 66 33--66 pp..mm..
 Charleston,Charleston, CivicCivic CenterCenter ((ParlorParlor A)A) AprilApril 1111 33--66 pp..mm..

M tM t R dR d II A ilA il 1212 33 66 Morgantown,Morgantown, RamadaRamada InnInn AprilApril 1212 33--66 pp..mm..
Wheeling,Wheeling, WVWV NoNo.. CommComm.. CollegeCollege AprilApril 1313 33--66 pp..mm..
 Parkersburg,Parkersburg, ComfortComfort SuitesSuites AprilApril 1414 33--66 pp..mm..



Premium DiscountsPremium DiscountsPremium DiscountsPremium Discounts
Active Active Retired EmployeesActive 

Employees in 
PEIA PPB 
Plan A, B, 

C

Active 
Employees in 

The Health 
Plan HMO

Retired Employees 
in PEIA PPB Plan A, 
the Special Medicare 

Plan, or the 
M di Ad t

Discounts
or C Medicare Advantage 

Plan
Advance 
Directive/ Yes No YesDirective/
Living Will  ($4)

Yes No Yes

Improve Your Yes No NoScore  ($10) Yes No No

Tobacco-Free Yes
On Optional

Life Insurance Yes($25 s/$50 f) Yes Life Insurance 
Only

Yes



Changes for Changes for 
DependentDependent CoverageCoverageDependentDependent CoverageCoverage

• Biological children stepchildren andBiological children, stepchildren, and 
adopted children up to age 26 

• Regardless of marital status, student 
status, level of support from 
employee/parent, or residence

D t l if d d t i li ibl f• Does not apply if dependent is eligible for 
coverage as a policyholder in another 
emplo er sponsored gro p health planemployer-sponsored group health plan 



EliminationElimination of of 
LifetimeLifetime MaximumMaximumLifetimeLifetime MaximumMaximum

• Lifetime dollar limits on health plans are 
eliminated; PEIA’s $1 5 million lifetimeeliminated; PEIA s $1.5 million lifetime 
maximum goes away

• Members who previously reached plan’s 
lifetime limit will be notified of change and 
provided 30-day special enrollment period



PPB Plan C ChangesPPB Plan C Changes

• Certain preventive services covered withCertain preventive services covered with 
no deductible, coinsurance, or copayment

• Includes selected screenings, 
immunizations, vaccines, preventive 
services for adults and children as listed in 
the Shopper’s Guide and Summary Plan 
Description

Enhanced appeals proced re• Enhanced appeals procedure



The The HealthHealth Plan ChangesPlan Changes

• Now covers 47 counties in WV; may add 
more this year.

• Effective July 1, all counties EXCEPT: 
Grant, Hardy, Hampshire, McDowell, 
Mineral, Mingo, Pendleton, and Summers

• Eliminated $5,000 per year benefit $ , p y
maximum on prescription drugs



The The HealthHealth Plan ChangesPlan Changesgg



PEIA Life Insurance Benefit
U d itt b Mi t LifUnderwritten by:  Minnesota Life

Presenter:  Jennifer Styles Brown, Manager Charleston Branch Office

PEIA Beneficiary Refresh Project
Retired Employees – Project Launch – Feb. 23, 2011 – June 2011

Active Employees – Project Launch – Anticipated August 2011

Goals: update Beneficiary information y
ensure benefits are paid based on insured’s wishes
get beneficiary designations in one location (BAS) 
provide quicker access to beneficiary information at time of claim 
obtain current Beneficiary contact information the more recent thisobtain current Beneficiary contact  information – the more recent this 

information is the faster we are able to locate the beneficiary 
and ultimately issue benefits



Process: 2 letter campaign 
Provide toll free number to answer questions re: beneficiary designation
Current coverage and amount of coverageCurrent coverage and amount of coverage
Basic and/or Optional Life Insurance Change of Beneficiary Form
Business Reply Envelope (all paper forms will be returned to the local 

Charleston Branch Office and ML will input all paper forms)
Examples of beneficiary Designations
Updates can be completed  one of two ways:

on-line via PEIA’s Manage My Benefits website (Confirmation 
can be printed after on-line designation is completed)can be printed after on-line designation is completed)
Complete a paper form (Confirmation letters will be sent to all 
individuals that complete a paper form)

A toll free number will be provided and Phone support will be provided    
by Minnesota Life to answer questions regarding designation of a 
beneficiary 1-877-491-4840

Upcoming Changes for July 2011 – June 2012 Plan YearUpcoming Changes for July 2011 June 2012 Plan Year

Rates changing for Active and Retired Employees
Retirees  no longer required to have Basic Life Insurance if they 
have Medical insurance with PEIA – effective July 1, 2011have Medical insurance with PEIA effective July 1, 2011



Mountaineer Flexible BenefitsMountaineer Flexible Benefits



Mountaineer Flexible Benefits

• DentalDental
• Vision
• Long-Term DisabilityLong-Term Disability
• Short-Term Disability
• Flexible Spending Accounts• Flexible Spending Accounts
• Legal Plan
• Health Savings Account (HSA)• Health Savings Account (HSA)
• Limited-Use Medical Expense FSA

H i Aid• Hearing Aid  



Hearing Health Careg

• Pure Tone Hearing Test
• Functional Assessment
• Hearing Aid Evaluationg
• Fitting and Programming
• Therapy and Training• Therapy and Training



Hearing Health Careg

Plan Pays:
• Examination: $50
• Hearing Aid Device: $300/ear
• Discounts on additional hearing productsg p



www FBMC comwww.FBMC.com

Client Login



Select:  MyFBMC Client Login







www.myfbmc.com

Employee Login

y

Employee Login









Mountaineer Flexible Benefits Plan

Online Enrollment









Contact Information

• Emily Hoffman Client LiaisonEmily Hoffman, Client Liaison
ehoffman@fbmc.com
304 558 7850 t 52652304-558-7850, ext. 52652

• Rosemary Cardenas, Account Manager
rcardenas@fbmc comrcardenas@fbmc.com
304-558-7850, ext. 52627


