
West Virginia Retiree Health Benefit Trust Fund 
and 

PEIA Finance Board Meeting

Canaan Valley Room 1041, DEP Building, 601 57th Street, SE
Charleston, WV  25304

Thursday, December 10, 2015, 2:00 p.m.



Agenda
• Roll Call
• Call to Order
• Approval of Minutes
• 5 Year Plan
• Proposed Benefit Adjustments
• Other Issues Discussed at Public Hearings
• Public Comment
• 5 Year Plan Adoption
• Director Update
• Old Business 
• New Business 
• Schedule Next Meeting 
• Adjourn
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Roll Call

Jason Pizatella, Chairman

Members:
James W. Dailey, II
Brian Donat
Troy Giatras
Elaine Harris
William “Bill” Ihlenfeld
William “Bill” Milam
Michael T. Smith
Joshua Sword
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Approval of Minutes
October 15, 2015

Jason Pizatella, Chairman 
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5 Year Plan

Ted Cheatham, PEIA Director
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5 Year Plan

Recommendation:

Adopt plan taken to Public Hearings for Actives, 
Non‐states and Retirees as follows:
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5 Year Plan:  State and Non‐State
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Proposed Benefit Adjustments

Ted Cheatham
PEIA Director

8PEIA/RHBT Finance Board Meeting



Proposed Benefit Adjustments
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• Non‐State
 3% Premium Increase = $3,150,000 Plan savings
 Plan B to 70/30 for all services requiring coinsurance = $350, 000 Plan savings

• Non‐State, State, Non‐Medicare Retirees, Special Medicare:
 Increase Medical Home Program (MHP) copay to $20 = $1,000,000 Plan 

savings
 Keep one free visit per year

 Increase Urgent Care copay to $50 = $1,500,000 plan savings
 Add Telehealth at $40 copay (Legislation Needed) =  savings TBD
 For CCP members, charge $40 copay for ANY non‐CCP office visit = savings 

TBD
 70/30 co‐insurance for all out‐of‐state services (Plans A, B and C) = $2,500,000 

Plan savings
 Remove Living Will Discount
 Remove out‐of‐network benefits = $1,400,000 Plan savings



Proposed Benefit Adjustments
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• Non‐State, State, Non‐Medicare Retirees, Special Medicare
 Add $500 emergency room copay for high risk behaviors: = 

savings TBD
• Accidents while driving motorcycle or UTV/ATV without a 

helmet
• DUI/DWI or Drug ‐related accidents
• Failure to wear seatbelt(s)

 New fee schedule for select items = $2,000,000 Plan savings
 Provider Reimbursement adjusted to 100% Medicare over 3 

years = $4,000,000 per year Plan savings over the next 3 years
 Diabetic Face‐2‐Face Program becomes a two year program



Proposed Fee Schedule 
for Selected Items
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Proposed Benefit Adjustments
Active State
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• Plan B to 70/30  for all services requiring coinsurance = $800,000 Plan 
savings

• Increase Deductible by = $30,000,000 Plan savings
 $500 – Single Coverage
 $1,000 – Family Coverage

• Increase Out‐of‐pocket Maximum by = $16,000,000 Plan savings
 $1,500 – Single Coverage
 $3,000 – Family Coverage

• Prescription Benefit Changes = $17,116,148 Plan savings

NOTE:  Plan C Varies (See Chart)



Proposed Benefit Adjustments
Active employees, non‐Medicare retirees and Special Medicare Plan retirees 
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PEIA PPB Plans A & D PEIA PPB Plan B PEIA PPB Plan C
(active employees only)

Tier of Coverage
Current 
Annual

Proposed 
Annual

Current 
Annual

Proposed 
Annual

Current 
Annual

Proposed 
Annual

Prescription Deductible

Employee Only $75 $100 $150 $200 $1,300  $2,100
Employee & Children and 
Family Coverages $150 $200 $300 $400 $2,600  $4,500 

Prescription Out‐of‐Pocket Maximum

Employee Only $1,750 $2,500 $1,750 $2,500 $2,500  $4,200
Employee & Children and 
Family Coverages $3,500 $5,000 $3,500 $5,000 $5,000  $9,000

Cost Sharing

Generic Drugs $10  $10  $10  $10  $10  $10 

Preferred Brand Drugs $25  30% $30  35% $25  30%

Non‐Preferred Brand Drugs 75% 75% 75% 75% 75% 75%

Preferred Specialty Drugs $50 $100 $50 $100 $50 $100
Non‐Preferred Specialty 
Drugs  $100 30% $100 35% $100 30%



5 Year Plan:  Non‐Medicare & Medicare
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Proposed Benefit Adjustments
Non‐Medicare Retiree
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• 8% Premium Increase = $2,900,000 Plan savings

• Increase Deductible by = $2,740,000 Plan savings
 $300 – Single Coverage
 $600 – Family Coverage

• Increase Out‐of‐pocket Maximum  by = $510,000 Plan savings
 $1,500 – Single Coverage
 $3,000 – Family Coverage

• Prescription Benefit Changes = $4,092,811 Plan savings

• Remove Living Will Discount



Proposed Benefit Adjustments
Non‐Medicare Retiree
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Plan Tier

Current 
Deductible

Proposed 
Deductible

Current Out‐
of‐Pocket 
Maximum

Proposed 
Out‐of‐
Pocket 

Maximum

Retired Policyholder Only 
(Plan A) $425  $725  $1,500  $3,000 

Retired Policyholder Only 
(Plan B) $825  $1,125  $3,000  $4,500 

Retired Policyholder with 
non‐Medicare 
Dependents (Plan A)

$850  $1,450  $3,000 $6,000

Retired Policyholder with 
non‐Medicare 
Dependents (Plan B)

$1,650  $2,250  $6,000  $9,000 

Retired Policyholder with 
Medicare Dependents 
(Plan A)

$475  $775  $2,000  $3,500 



Proposed Benefit Adjustments
Active employees, non‐Medicare retirees and Special Medicare Plan retirees
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PEIA PPB Plans A & D PEIA PPB Plan B PEIA PPB Plan C
(active employees only)

Tier of Coverage
Current 
Annual

Proposed 
Annual

Current 
Annual

Proposed 
Annual

Current 
Annual

Proposed 
Annual

Prescription Deductible

Employee Only $75 $100 $150 $200 $1,300  $2,100
Employee & Children and 
Family Coverages $150 $200 $300 $400 $2,600  $4,500 

Prescription Out‐of‐Pocket Maximum

Employee Only $1,750 $2,500 $1,750 $2,500 $2,500  $4,200
Employee & Children and 
Family Coverages $3,500 $5,000 $3,500 $5,000 $5,000  $9,000

Cost Sharing

Generic Drugs $10  $10  $10  $10  $10  $10 

Preferred Brand Drugs $25  30% $30  35% $25  30%

Non‐Preferred Brand Drugs 75% 75% 75% 75% 75% 75%

Preferred Specialty Drugs $50 $100 $50 $100 $50 $100
Non‐Preferred Specialty 
Drugs  $100 30% $100 35% $100 30%



Proposed Benefit Adjustments
Medicare Retiree
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• Premium Increase = $4,000,000 Plan savings
 8%

• Increase Deductible by = $1,600,000 Plan savings
 $50

• Increase Out‐of‐pocket Maximum by = $2,100,000 Plan savings
 $350 

• Prescription Benefit Changes = $11,269,440 Plan savings
 (See Active Plan for Special Medicare)

 Remove Living Will Discount



Proposed Benefit Adjustments
Medicare Retiree

19PEIA/RHBT Finance Board Meeting

Current 
Deductible

Proposed 
Deductible

Current 
Out‐of‐
Pocket 

Maximum

Proposed 
Out‐of‐
Pocket 

Maximum

Humana/PEIA Plan 1 $100  $150  $750  $1,100

Humana/PEIA Plan 2 $250  $300  $1,500  $1,850 

Humana/PEIA Plan 1 with
Benefit Assistance $25  $35  $300  $420 

Special Medicare Plan $100  $150  $750  $1,100 



Proposed Benefit Adjustments
Humana Prescription Benefit Changes
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Humana/PEIA Plan 1 Humana/PEIA Plan 2 Humana/PEIA Plan 1 with 
Benefit Assistance

Current 
Cost 

Sharing

Proposed 
Cost Sharing

Current Cost 
Sharing

Proposed 
Cost Sharing

Current Cost 
Sharing

Proposed 
Cost Sharing

Deductible $75 $100 $150 $200 $75 $100

Out‐of‐Pocket 
Maximum

$1,750 $2,500 $1,750 $2,500 $250 $650

Generic Drugs $5 $10 $5 $10 $3 $5

Preferred Brand 
Drugs $15 $25 $20 $30 $10 $20

Non‐Preferred 
Brand Drugs

$50 $85 $85 $100 $50 $85

Preferred 
Specialty 
Medications

$50 $85 $85 $100 $50 $85

Non‐Preferred 
Specialty 
Medications

$50 $85 $85 $100 $50 $85



Other Issues Discussed at Public Hearings

Ted Cheatham
PEIA Director
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Other Issues Discussed at Public Hearings

1. Remove Family with Employee Spouse 
Discount

2. Use Total Family Income

3. Conduct a Mandatory Open Enrollment
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Public Comment

Ted Cheatham
PEIA Director
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5 Year Plan Adoption

Jason Pizatella
Chairman
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5 Year Plan Adoption

• Adopt plan as presented today and at Public Hearings 
with feedback.

• W.Va. Code §5‐16‐5(i):  For any fiscal year in which 
legislative appropriations differ from the Governor's 
estimate of general and special revenues available to 
the agency, the finance board shall, within thirty days 
after passage of the budget bill, make any 
modifications to the plan necessary to ensure that the 
total financial requirements of the agency for the 
current fiscal year are met.
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Director Update

Ted Cheatham
PEIA Director
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Old Business

Jason Pizatella, Chairman 
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New Business

Jason Pizatella, Chairman 
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Schedule Next Meeting
January 21, 2016, 1:00 pm

Jason Pizatella, Chairman

29



Adjourn

Jason Pizatella, Chairman 
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If you want to request a copy of today’s meeting 
materials, please contact:

Twila Neil 
(304) 957‐2620
twila.j.neil@wv.gov
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